Salary Schedule Effective June 30, 2025
80 Regular Hours Bi-Weekly, except where noted

ELECTED OFFICIAL
CITY COUNCIL ANNUALLY [$ 3,000.00 |
ADMINISTRATION
CITY MANAGER ANNUALLY | 166,750.00 |
BIWEEKLY PAY - STEPS
1 2 3 4 5 6 7 8 9
[ CITY CLERK/ASSISTANT TO CITY MANAGER 2,462.50 2,524.00 | 2,587.00 | 2,651.50 | 2,718.00 | 2,786.00 | 2,855.50 | 2,927.00 |  3,000.00
| FINANCE DEPARTMENT
BIWEEKLY PAY - STEPS
1 2 3 4 5 6 7 8 9
FINANCE DIRECTOR 4,445.71 4,556.85 | 4,670.77 | 4,787.54 | 490723 | 502991 | 5155.66 | 5284.55 | 5416.67
FINANCE & HUMAN RESOURCES SPECIALIST 1,960.50 2,009.50 | 205950 | 2111.00 | 216400 |  2218.00 | 2273.50 | 233050 |  2,389.00
COMMUNITY DEVELOPMENT & SERVICES DEPARTMENT
BIWEEKLY PAY - STEPS
1 2 3 4 5 6 7 8 9
COMMUNITY DEVELOPMENT & SERVICES DIRECTOR 4,274.50 4,381.50 | 4,491.00 |  4,603.50 |  4,718.50 | 4,836.50 | 4,957.50 | 508150 | 5208.33
SUPERINTENDENT OF PUBLIC WORKS 2,565.00 2,620.00 | 2,60450 | 2762.00 |  2,831.00 |  2,902.00 | 297450 | 3,049.00 |  3,125.00
ADMINISTRATIVE ANALYST 1,960.50 2,000.50 | 205950 | 2111.00 | 216400 |  2218.00 | 2273.50 | 233050 |  2,389.00
CITY MECHANIC 2,564.83 2,628.96 | 2,604.67 | 2762.04 | 283108 | 2901.88 | 297442 | 304879 | 3,125.00
MAINTENANCE WORKER 1,949.25 1,998.00 | 2,047.92 | 209913 | 215163 | 220542 | 226054 | 2317.04 | 2,375.00
COMMUNITY DEVELOPMENT & SERVICES TECHNICIAN 2,039.96 2,000.96 | 214325 | 2,196.83 | 225175 | 2,308.04 | 236575 | 2424.88 |  2,485.50
FIRE DEPARTMENT
BIWEEKLY PAY - STEPS
1 2 3 4 5 6 7 8 9
FIRE CHIEF 4,317.50 442550 | 4,536.00 | 4,649.50 | 4,765.50 | 4,884.50 | 5006.50 | 513150 |  5,260.00
FIRE CAPTAIN 2,462.25 2,523.79 | 2,586.88 | 2,65158 | 2,717.83 | 2,785.79 | 2,855.46 | 2926.83 |  3,000.00
FIRE ENGINEER 2,120.25 2173.25 | 222758 | 2,283290 | 2,340.38 | 2398.88 | 2458.83 | 2,52033 | 258333
LIBRARY DEPARTMENT
BIWEEKLY PAY - STEPS
1 2 3 4 5 6 7 8 9
CITY LIBRARIAN 3,932.75 4,031.08 | 413183 | 423513 | 4,341.00 | 444954 | 456079 | 4,674.79 |  4,791.67
CHILDRENS LIBRARIAN 1,830.88 1,876.65 |  1,923.58 |  1971.65 | 2,020.96 | 2,071.46 | 212327 | 217635 | 2230.77

Upon reaching the highest step of their designated job classification salary range, Directors/Department Heads and Mid-Managers are eligible for an annual Cost-of-Living Adjustment (COLA). The COLA shall be based on the
Consumer Price Index (CPI) and shall be no less than 2.5% and no greater than 3% for each year of eligibility.

employee shall receive an additional $200.

After ten (10) years of commensurate service with the City of Willows, an employee shall receive an additional $100 per month above their step increase. After twenty (20) years of commensurate service with the City of Willows, an
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